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Our History 

In 1915, Returned Soldiers' Associations (RSAs) were formed in all States. RSAs were generally 

based on clubrooms provided by philanthropic organisations as meeting places for servicemen. 

The early returned men faced many problems, such as inadequate pensions for the disabled 

and no medical treatment after discharge from the RAN or AIF. Thus, addressing the more 

severe issues became a dominant part of discussions in the clubs. 

On 10 May 1916, an informal meeting of representatives from the RSAs in the eastern states 

agreed to convene a formal meeting in the national capital (Melbourne) to create a national body 

representing returned servicemen. The meeting began on 6 June 1916 and continued for four 

days; the generally accepted date the League began is 6 June 1916. 

Delegates from Queensland, New South Wales, Victoria and South Australia attended the 

meeting. A constitution was agreed upon and confirmed at the first Federal Congress in 

Brisbane from September 11-16, 1916. They decided to name the organisation the Returned 

Sailors and Soldiers Imperial League of Australia (RS&SILA). In relation to the states that 

weren't there in 1916: 

• Tasmania was not at the Melbourne meeting but attended the Federal Congress in 
Brisbane and affiliated. 

• The New South Wales RSA refused to affiliate with the RS&SILA at the Federal 
Congress but revised its decision and joined in May 1917. 

• WA joined in August 1918 to make the League a truly national body, recognised by the 
Federal Government as the official representative of returned servicemen.  

June 1916: Conference of Returned Soldiers' Association recommended formation of The 
Returned Sailors and Soldiers Imperial League of Australia (RSSILA). 

September 1916: First RSSILA Congress (Delegates from QLD, SA, TAS and VIC). 

8th November 1916: Launceston RSL received its Charter. The first in Australia. 

March 1917: NSW admitted to the League. 

 March 1918: Western Australia admitted to the League. 

1927: Formation of the ACT Branch. 

November 1940: Name changed to the Returned Sailors' Soldiers' and Airmen’s Imperial 
League of  Australia (RSSAILA). 

October 1965: Name changed to Returned Services League of Australia (RSL). 

September 1983: Name changed to Returned Services League of Australia Limited (RSL). 

September 1990: Name changed to Returned & Services League of Australia Limited (RSL). 
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Our Mission 

RSL’s Mission is to support the wellbeing and betterment of our Members, former and 

serving Members, including younger Veterans from recent conflicts of the Australian 

Defence Forces and their dependants, by ensuring their wellbeing needs remain a priority. 

To continue to host and conduct Commemorative Services and, where appropriate, 

contribute to worthy needs within the broader community. 

 

Our Vision 

The Tasmanian Branch of the Returned & Services League will continue to be the most 

relevant ex-service organisation in the State, having broadened our membership and 

enhanced our profile and standing in the community. 

Our Values 
 

The Executive of RSL (Tasmania) Branch values: 

• Sustaining a professional culture 

• Sustaining credibility and respect within the RSL and in the community 

• Delivering quality and excellence in business management 

• Being an integral community organisation and good corporate citizen 

• Being responsive to Members, Sub-Branches and community needs 

 

The RSL’s Objectives 

RSL Tasmania is established for the principal purpose of promoting the interests and 

wellbeing of ex-serving and serving personnel of the ADF and their dependents. This is 

achieved in a non-sectarian and apolitical manner. For this purpose, it has the following 

Objects: 

• To promote the interests and wellbeing of Veterans and their dependents; 

• To assist and care for sick, elderly and needy Veterans by providing or assisting to 
provide pensions, benefits, accommodation, medical treatment, rehabilitation and other 
forms of wellbeing;  

• To support serving ADF Members at home and abroad and actively assist them in 
their transition to civilian life, especially for those who have been detrimentally 
affected by their Defence Service; 

• To preserve and maintain the memory and records of those men and women who 
suffered or died from their Service within the Australian Defence Force; to establish, 
maintain and support Sub-Branches and Chapters within the State of Tasmania; 

• To further the Objects of RSL TAS Inc. through the granting of funds to give 
assistance to such persons, trusts, groups, associations, societies, institutions 
or other organisations and authorities; 

• To establish scholarships that further the Objects of RSL TAS Inc. as determined 
from time to time by the RSL or the State Board; 

• To support and promote the Standing Policy of the RSL from time to time; 

• To do all such other lawful things which are conducive to carrying out the Objects. 
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Section 1 – An Overview of RSL (Tasmania Branch) Inc. 

Board Members 
 

Name Position Dates Acted 

Barry Quinn State President   June 2021 – Dec 2023 

Michael Gallagher Vice President 

RSL Director, South  

  April 2023 – Dec 2023 

  May 2021 – Apr 2023 

Peter Williams   RSL Director, North May 2021 – Dec 2023 

John Findlater   RSL Director, Northwest  April 2023 – Dec 2023 

Donald Sawford   RSL Director, South  Dec 2023 – Dec 2023 

Hayden Moore Independent Director April 2022 – Dec 2023 

Belinda Clarke  Independent Director  April 2022 – April 2023 

 
 

Employees 
 

Name Position Dates Acted 

Tamara Abbott Finance Manager Jan 2008 – Dec 2023 

Jo Brodie  Operations Manager Mar 2021 – Dec 2023 

John Hardy Chief Executive Officer Dec 2021 – Dec 2023 

Ben Staude   Employment, Media & Membership Mar 2022 – Dec 2023 

Claire Geluk Senior Social Worker & Wellbeing Team Lead May 2022 – Dec 2023 

Deborah Grice Business Support Officer Nov 2022 – Dec 2023 

Greg Bester Wellbeing Advocate Dec 2022 – Dec 2023 

Heather Mulcahy Wellbeing Advocate Dec 2022 – Mar 2023 

Bianca Jubb Compensation Advocate Jan 2023 – Dec 2023 

Riki Ohia Social Worker May 2023 – Dec 2023 

Joanne Hodge VeteranHub Project Manager Sept 2023 – Dec 2023 

Daniel Anderson VeteranHub Navigator Oct 2023 – Dec 2023 

Lisa Britt VeteranHub Navigator Oct 2023 – Dec 2023 
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Meritorious Medal 

 
(Instituted in 1983) 

 
 

1983 A R M Jackson (Deceased), C J Geard MBE (Deceased) 

1984 W A E McHugo MBE (Deceased), G S Broomfield OAM (Deceased) 

1985 R G Piggott OBE (Deceased), L M Smith OAM (Deceased) 

1986 H J Boyd (Deceased), M Hay (Deceased) 

1987 M Robinson MBE ED (Deceased), R M Lewis (Deceased) 

1988 A Green OAM (Deceased), H F Priestley OAM (Deceased) 

1989 J Boland (Deceased), T W Holmes AFSM OAM (Deceased),  

M G Lumsden OAM (Deceased)    

1990 T W Walker OBE (Deceased), S Bewglass BEM (Deceased), B W Bates (Deceased) 

1991 M L Cooper OAM (Deceased), K R Alexander OAM (Deceased), 

J D Patterson AM RFD ED (Deceased) 

1992 H N Oliver OAM (Deceased), R D Hall OAM (Deceased),  

B A Hodgman OAM   (Deceased), L J Ewington (Deceased) 

1993 K R Kelp (Deceased), R S Grubb OAM (Deceased) 

1994 K Plunkett (Deceased), J Coetzee BEM (Deceased) 

1995 D Crossin (Deceased), E Daly (Deceased) 

1996 A N (Robin) Allen (Deceased), R J Ims (Deceased) 

1997 J C Page (Deceased), R Berwick (Deceased) 

1998 M A Oakley OAM (Deceased), N C Skinner (Deceased), T G Quinn OAM (Deceased) 

1999 A Clark (Deceased), L Griffiths OAM (Deceased), E N Dyke (Deceased), W C 

Sutherland MBE OAM (Deceased) 

2000 T C Wiggins (Deceased), M H Parkin (Deceased), J Wilson (Deceased) 

2001 G V Knight (Deceased), M A Leary (Deceased), J S Jakins (Deceased) 

2002 J O Paul OAM (Deceased), K Clark OAM (Deceased), V McTye (Deceased),  

N A Lade (Deceased) 

 2004 Colonel N Espie AM RRC (Retd) (Deceased) 

2008 D Moles DFM 

2009 R R Bott OAM 

2016 G. Ralph OAM, A Langley (Deceased) 

2019 R E Davies 

2021 

2022 

 

W E Kaine MBE OAM 

R N Ramsey, T Duniam OAM 
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Life Membership Roll (Instituted 1946) – as at 31 December 2023 
 

1990 R R Bott OAM (State Branch) 

1992 S P Dobson OAM (Glenorchy) 

1994 R E Davies (Sheffield) 

1997 J S Garwood (Latrobe) 

1998 I J Harrison (Glenorchy), G T House (Deloraine), I J Kennett OAM (State Branch),  
D M Whitehouse LL.B (State Branch) 

1999 W R G Wilkinson (Sorell) 

2000 G R Boscoe RFD ED (Clarence), G D Morris (Claremont), P W Clements (Exeter) 

2002 D Moles DFM (Railton) 

2003 T Duniam (Wynyard) 

 2005 M Singline (St Helens) 

2006 G J Ralph OAM (Ulverstone), K Petrie (Clarence) 

2007 S J Cocker OAM (Hobart), R Fitz OAM (Launceston), B Scott OAM (Scottsdale),  

R Dean (Sorell), J Van Der Hoek (Claremont) 

2008 P Morgan (Rosebery), G Cottrell (Launceston), N Lincoln OAM (State Branch) 

2010 G Mainwaring (Ulverstone), M Johnston (Claremont), W Kaine MBE OAM (Ulverstone) 

2011 G Smith (Primrose Sands), H Jager (St Helens-St Marys) 

2012 S Dobson (Dunalley), P Bruce OAM (South Arm), G Pedder  (Beaconsfield) 

2013 C Oakes (State), P Harley (George Town), K Allen (Ulverstone) 

2014 G Petrie (Sorell), P Leonard (Lilydale), B Stubbs (Devonport),  
A  Cooper (Lenah Valley), T Alexander (South Arm) 

2015 R Ramsay (Lindisfarne), H Chapman (Penguin), K Luttrell (Launceston),  
K Walker (Wynyard) 

2016 D Waddle (South Arm), H Piatek (Launceston), J Wallace (Launceston),  
G O’Toole (Oatlands), D Taylor (Kingston Beach), R Dick (State Branch) 

2017 J Briggs OAM (Glenorchy), H Westerhof (South Arm),  
 G MacDonald (Sheffield), B Harper OAM (Northern Midlands) 

 D Lewis (Lenah Valley), A Dustan OAM (George Town), G Deacon (Penguin),  
G Hack (New Norfolk) 

2018 G Cameron (St Helens-St Marys), M Goodrick (Ulverstone),  

W Clarke (Northern  , Midlands), P Evans (George Town) 

2019 B Binns (Sheffield) 

2020 

2021 

2022 

2023 

R Mackrill (Penguin), K Harrex (Railton), A Graves (Clarence) 

R Goodwin (Channel), D A Ballard (Ulverstone) 

H Gramberg (Latrobe), C Thorp (Cygnet), R Simpson (Latrobe) 

G Wilson (Lindisfarne), E Muskee (Sorell), R Fisher (Lindisfarne) 
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        Honorary Life Members 
 

• Sir Guy Green AC KBE CVO 

• Mrs Gill James AM 

• Ms Evelyne Raschle 

• William Cox AC RFD ED KC 

• Paul Lennon AO 

• Senior Constable Stephen Timmins SC 

 

 

Affiliated Entities: 
 
RSL Women’s Auxiliary Tasmania State Branch Inc. 
 
 
State Office Bearers 2023 
 

Patron: Her Excellency the Honourable Barbara Baker AC  

 

State President: Mrs Rhonda McCarthy 

State Secretary/Treasurer: Mrs Rita Chequer  

Western Vice President: Mrs Irene Jones 

Eastern Vice President: Mrs Erica Cantwell 

Public Officer: Mrs Rita Chequer 
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Section 2 – Reports 

State President’s Report 
 
I would like to begin my Annual Report by acknowledging the hard work and professionalism of 
the Board, the CEO and the Staff of RSL Tasmania throughout 2023. Over the past twelve months, 
the Board and Staff of Anzac House have continued to work tirelessly to facilitate better outcomes 
for services for Veterans through the lobbying of Government at all levels, as well as continuing 
to improve on the interactions and support to our Sub-Branches.  
 
In 2023, the Board of RSL Tasmania farewelled Linton Harris, RSL Tasmania Vice President; 
Graeme Best, Northwest Director; Belinda Clarke, Independent Director; Hayden Moore, 
Independent Director and Ross Byrne, RSL Australia Board Director (Tasmanian Representative). 
I would like to thank the Directors for their efforts and input provided to the Board and wish them 
well upon their future undertakings.  
 
I would also like to congratulate Mike Gallagher who was elected as RSL Tasmania State Vice 
President, John Findlater elected to the vacant Northwest Service Director’s position, and Don 
Sawford on his appointment as the Southern Director.   
 
I am proud to advise that the RSL Tasmania Constitution and the Sub-Branch Constitution (By-
Law 24) presented as Motions at the Extraordinary General Meeting were passed, and as such 
will come into effect on 1st of January 2024. Additionally, new RSL Tasmania By-Laws will also 
come into effect on 1st January 2024.  
 
I would like to thank those Sub-Branches and Members for their input and feedback during the 
past 18 months. The Constitution Review Committee has taken the input received on board, and 
this contributed to making the Constitution and By-Laws fair and equitable governing documents.  
 
I would also like to thank Mike Gallagher, Chair of the Constitution Review Committee as well as 
past and present Members of the Committee, for the hard work, hundreds of man hours and 
dedication, dissecting, researching, reviewing and re-reviewing the multiple drafts which have 
culminated in our new Constitution and By-Laws.  
 
At the RSL Tasmania Annual Congress, I was pleased to present the RSL Tasmania Strategic 
Plan 2023-2026. The Board continues to implement processes for our organisation to grow into 
the future and I believe the Strategic Plan will assist us in that growth. 
 
I am pleased to advise our Veteran services capabilities continue to grow and VeteranHub is well 
and truly on its way. With funding received from the Department of Veterans Affairs, a Project 
Manager has been employed to implement the program, as well as two Navigators who are an 
essential point of contact for Veterans and their families throughout Tasmania.  
 
You will be no doubt aware of the increase in Veteran’s welfare support that the Wellbeing and 
Compensation Team are providing. State Branch has trained 50 Wellbeing Support Officers 
whose roles in the Sub-Branches are critical to supporting Veterans, and I congratulate both the 
Sub-Branch Volunteers and the State Branch team for these successes. The support we provide 
to Veterans is gaining public acclaim, not only within Tasmania, but across the whole country. 
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During 2023, RSL Tasmania conducted a public campaign to preserve and protect the State 
Cenotaph located at Queens Domain in Hobart. Last year, the Tasmanian Government 
announced that in support of a proposed Tasmanian AFL Team, a new stadium would be built at 
the Mac Point Development site.  
 
Part of our mission is to preserve and honour Tasmanian Veterans who have served and died in 
defence of our nation. The Cenotaph was built in a time of grieving after World War One, to honour 
fallen Tasmanians. It was specifically chosen to be built in that significant location, as it was for 
some, the last time they saw Tasmania. Subsequently, the names of further wars and campaigns 
have been added to honour those Tasmanians as well.  
 
I wish to make it clear that RSL Tasmania is not against a Tasmanian AFL team, nor is it against 
an AFL stadium, however, RSL Tasmania believes that the stadium in its current proposed location 
will impact the Cenotaph significantly.  
 
Imagine, if you will, a multi-million-dollar stadium being built within 120 metres of the Australian 
War Memorial in Canberra, or in front of The Shrine of Remembrance in Melbourne. What would 
the impact of that be? 
 
Having said that, I know that there are Veterans who do support the stadium being built in the 
current proposed location, and I respect their points of view. RSL Tasmania is committed to 
continue to work with the Tasmanian Government to preserve and protect the Cenotaph, as well 
as having dialogue with the AFL, if that opportunity arises.  
 
Finally, I would like to take this opportunity to thank the Board Members, CEO and Staff at Anzac 
House for their hard work and dedication over the past twelve months, as we continue to be the 
peak body in Tasmania for Veterans and strive to make services a priority for all Veterans. 
 
 
Barry Quinn 
State President 

 
 
State Vice President’s Report 

 
It is a pleasure to provide my first Annual Report as State Vice President, a position I was 
appointed to in April 2023. 
 
Over the past twelve months I have been involved in many facets of RSL Tasmania including 
attending RSL Board meetings, Regional Forums, Finance Committee Meetings and attending to 
my duties as Public Officer for RSL Tasmania. I have also been actively involved in providing 
advice and guidance to Sub-Branches, as well as chairing the Constitutional Review Committee.  
 
Regional Forums were held from 23 to 25 February 2023 at Claremont RSL Sub-Branch in the 
South, Launceston RSL Sub-Branch in the North and Burnie RSL Sub-Branch in the Northwest. 
The Forums were particularly well attended and participation from attendees was excellent. 
Following discussions with Sub-Branches, it became increasingly evident that State Branch needs 
to continue to work closely with Sub-Branches to ensure that their constitutional governance and 
administrative requirements are understood and followed. The Forums provide a vehicle for 
Directors and Delegates to share their knowledge and issues and through dialogue a better 
understanding of issues and more practical outcomes usually arise. 
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The State Congress was held at Grindelwald in May this year and overall was a big success. The 
main room was in my opinion particular conducive to the conduct of both the workshops and the 
AGM. Although smaller than the former venue the main room used to stage Congress provided 
an intimate and cosy atmosphere and one more beneficial to open discussion. The President’s 
Forum on Saturday morning was well attended and gave Sub-Branch Presidents an opportunity 
to speak openly about their issues prior to the AGM on the Sunday. The workshops on the 
Saturday were well conducted and supported by Sub-Branches, and the AGM on Sunday ran 
smoothly.  
 
Over the past twelve months I attended two plaque dedications, one at Melton Mowbray in March 
and the other at Kingston in November, and a ‘Victoria Cross’ Family Morning Tea at Anglesea 
Barracks in March. I also attended three Sub-Branch Annual General Meetings (AGM’s), namely 
New Norfolk, Queenstown and Rosebery, and spoke to many Sub-Branches in relation to the 
conduct of their AGM’s. It was pleasing to see the advice provided being used in practice. I was 
also delighted to attend the South Arm and Oatlands RSL Sub-Branch luncheons in October and 
November respectively. 
 
As many Presidents and Secretary’s would know, I have been heavily involved in chairing the 
Constitutional Review Committee, liaising with Sub-Branches and organising and together writing 
the new Constitution and By-Laws. 
 
A Sub-Branch workshop attended by nine Sub-Branches reviewed the latest releases of the 
Branch Constitution and By-Laws on 2 November 2023. Although only a small number of Sub-
Branches attended, the discussions were both positive and fruitful and the success of such 
meetings cannot be underestimated. Whilst it is acknowledged that significant work had been 
completed and comments received prior to the workshop, the interaction of those nine Sub-
Branches helped shape the final documents and provided the Constitutional Review Committee 
with a clear way forward.  
 
Following two years of solid work and many drafts and communiques with Sub-Branches the State 
Board and then Sub-Branches at an Extraordinary General Meeting held on 23 November, 2023 
unanimously passed the Branch Constitution along with 37 By-Laws (including the Sub-Branch 
Constitution) with a commencement date effective 1 January 2024.  
 
The Constitutional Review Committee comprising Mick Johnson from Esperance RSL Sub-
Branch, Nick Howlett from Westbury RSL Sub-Branch, State President Barry Quinn and I have 
spent an inordinate amount of time writing and rewriting drafts and it was so pleasing to receive 
the unanimous support of Sub-Branches.  
 
The 2023 financial year has seen many significant changes and I have no doubt that 2024 will 
offer many more and I wish all Members the very best for 2024. 
 
Michael Gallagher 
State Vice President 
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Northern Director’s Report 
 

This year I have visited most of the Sub-Branches in the Northern District on at least two 
occasions, discussing governance and compliance changes and VeteranHub Tasmania (VHT) 
developments that will impact them. The last couple of months have been very busy mainly 
through phone contact and compliance visits with the Sub-Branches. These contacts have 
shown that overall Sub-Branches are pleased with the improved level of communications with 
them and the direction of RSL TAS activities.  

 
Sub-Branch Governance and Compliance 
 
The implementation of the new Constitution (State and Sub-Branch) has been a game 
changer. It has given us the opportunity to address many Sub-Branch compliance and 
governance issues. At the start of this reporting period there were several Northern Sub-
Branches that were unlikely to meet the new Constitution’s governance requirements, and 
some may have ceased to operate within the next twelve months. This situation has now 
changed with nearly all Northern Sub-Branches that were not incorporated, deciding to 
become incorporated and ACNC compliant. These Sub-Branches have committed to 
becoming compliant within six months. Deloraine Sub-Branches is the standout in this activity 
becoming incorporated and completing their ACNC requirements in record time. Well, done 
Deloraine! I hope next year we see these compliance issues fully addressed by all Sub-
Branches.  
 
Most Sub-Branches have completed their governance reporting requirements which included 
conduct of their AGM and the ratification of their Sub-Branch Constitution, provision of financial 
records, completion of the Governance Check List, provision of their Responsible Person 
Register, Conflict of Interest Register and the establishment of their Compliance Registers.  
 
Commemoration 
 
All Sub-Branches have reported that they had successful ANZAC Days with all indicating 
increased attendance, particularly at the Dawn Service. 

Frank MacDonald Memorial Prize (FMMP) 

I attended the FMMP tour from 14 – 20 Apr 2024.  I found this to be a worthwhile activity which 
should receive continued support from RSL TAS. Students who attended the activity this year, 
had limited understanding of WWI and Australia’s participation in it. That said, the lead up 
educational program and the visit to the AWM developed their understanding to enable them 
to fully appreciate the tour. I also did several presentations on WW1 during this lead up activity. 
All of the selected students and teachers delivered excellent talks (Pilgrimages) on their 
selected Veterans during the tour. The tour guide John Greenacre (Ex British Army Aviation 
Officer and University Lecturer) provided an outstanding overview of the war on the Western 
Front and Australia’s participation.   

It should be noted that the RSL representative is an active participant in the tour. They will be 
called upon to provide advice on commemoration and its protocols, may be asked to do 
presentations in the lead up and during the tour, provide understanding of the impact of war 
on Veterans and their families, and provide historical context backed by a sound understanding 
of WWI and its impacts. Those wishing to be the RSL Representative on the FMMP Tour 
should consider the following before applying:  
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• It is essential that the representative has a sound understanding of WW1 in general 
and 1st AIF participation in the war on the Western Front. 

• Have a sound understanding of service commemoration and required protocols. 

• During the tour the RSL Representative participates in the official party at three 
commemorations, and you will need a detailed understanding (Order of Service) of 
them.  

• Have experience in delivering presentations on commemorations, honours and 
awards and aspects of Australia’s participation in WW1. 

• The RSL representative must be an active participant and not be there just for the 
ride.  

• While most travel expenses are covered by the state government there are some 
out of pocket expenses that are not covered, such as fuel and some accommodation 
while attending activities prior to the tour.   

 
Commonwealth War Graves 
 
During the FMMP tour we visited many Commonwealth War Graves Cemeteries (CWGC) in 
both Belgium and France, and I was very surprised at their poor level of maintenance. Prior to 
this current FMMP tour I had seen many CWGC here in Australia, on the Western Front, 
Gallipoli, Singapore, and in the Sudan. At the time of those visits, I found all CWGC to be in 
what can only be described as pristine condition. During this visit I was sadden by the 
extremely poor maintenance of all the CWGC we visited. While most lawns were mowed, they 
were overrun by weeds and the once white head stones were now no longer cleaned and have 
been sadly neglected in their upkeep and were in poor condition. I was told that this was 
because of environmental reasons. The issue needs to be raised with RSL National as this is 
a totally unacceptable situation. 

 
Advocacy Committee 
 
In consultation with the VeteranHub Project Manager, we have developed a new Terms of 
Reference (ToR) for the Advocacy Committee which have now been ratified by the Board. The 
new ToR will review governance and compliance within VHT. Meeting dates and Committee 
invitations will be sent for the first meeting in July. The new ToR are as follows: 
 

• Review and report on VHT service delivery and activity. 

• Development of Service Activity Outcomes Measures (Person Reported 

Experience Measures and Person Reported Outcome Measures). 

• Provide oversight and review of VHT policies and procedures, ensuring these 

policies and procedures align with VHT goals and comply with relevant Federal and 

State laws and regulations. 

• Develop and conduct compliance monitoring activities to ensure compliance with 

policies and procedures, legal and regulatory requirements.  

• Provide oversight and review of VHT risk and incident management and any 

associated investigations including: 

➢ Identifying potential risks. 

➢ Providing advice on development of risk management strategies. 

➢ Ensuring that existing VHT risk mitigation and investigation measures are 

in place and are meeting governance and compliance requirements.  
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• Develop the Quality Improvement mechanism of VHT service model development 

and integration including: 

➢ Service delivery direction and scope. 

➢ Continuous improvement of client services implementation and quality of 

service delivery. 

➢ Oversite and review of future expansion or contraction of the VHT 

network. 

 
 Politician engagement 
 
I have been involved in the engagement of Politicians from all parties to develop their 
understanding of the future direction of VHT. This has resulted in positive feedback and 
support for VHT. This activity also includes my continued membership of the Tasmanian 
Minister for Veterans Affairs Veterans Reference Group (VRG). Currently the VRG remains 
inactive.  
 
Peter Williams 
Northern Director  

 

 
Section 3 – Our Finances 
 

Finance Officer’s Report 

 

Overview 

RSL TAS Inc. incurred a Net Loss of $60k in 2023 as compared with a Net Loss of $250k in 2022. Income 

for the period was $1.530 million as compared to $868k in 2022. Total Expenses for the period were 

$1.591 million as compared to $1.158 million in 2022. Other Comprehensive Income for 2022 was $40k. 

 

Revenue 

Revenue of $1.530 million for 2023 primarily comprised of a Wellbeing Program Grant of $720k, Grants: 

Commonwealth Government of $254k, Grants – Tasmanian Government $173k, Grants – Other of $42k 

and Investment income of $135k. In comparison with 2022 the Wellbeing Program Grant was $299k, 

Grants - Commonwealth Government was $120k, Grants – Tasmanian Government was $277k and 

Grants - Other $36k. No Investment income was recorded in 2022. The increase in Wellbeing Program 

Grant funding of $421k enabled the appointment of three full-time wellbeing positions including a second 

Social Worker, a Wellbeing Advocate and a Compensation Advocate. This was in addition to three full-

time positions being created in 2022. The Grants - Commonwealth Government increase of $134k was 

due mainly to additional VeteranHub funding and the decrease in Grants – Tasmanian Government 

funding of $104k was a result of an additional payment being received in 2022.  Grants – Tasmanian 

Government funding for 2023 reflected the Grant Schedule Agreement.  
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Expenses 

Expenses items of significance included Salary Costs – Wellbeing $487k, Salary Costs – General $440k, 

Wellbeing Support Expenses $122k, Veteran Hub Expenses (VHT) $96k and Salary Costs – VHT of $81k. 

Each of these expense items saw an increase from 2022. The increase in Salary Costs - Wellbeing for 

2023 of $220k was a direct result of additional funding enabling three additional positions to be created 

and filled. The increase in Salary Costs- General in 2023 by $41k resulted from the restructuring of 

administrative positions and general salary increases. Wellbeing Support Expenses in 2023 increased by 

$56k and this reflected the additional cost of new positions. VHT Expenses of $96k and Salary Costs - 

VHT of $81k were new expenses in 2023 and reflected the appointment of a full time Project Manager, 

an Administrative Officer and two Navigators. 

 

Balance Sheet 

Total Net Assets as at 31 December 2023 were $4.405m as compared to the previous year of $3.917m 

an increase of $488k. Total Current Assets were $2.143m as compared to $1.606m for 2022 an increase 

of $537k.  Cash at Bank and on Hand was $803k an increase of $524k over 2022 and Investments of 

$1.305k increased by $96k. Total Liabilities as at 31 December 2023 were $828k as compared with $153k 

for the previous year an increase of $675k. The increase in Current Assets and Current Liabilities is 

primarily the result of grants being received in advance. The Grant in Advance amount of $741k largely 

comprises Veteran Hub Tasmania $606k, Wellbeing Support $65K and Government Grants $64k being 

recorded in 2023. This has had the impact of increasing Cash at Bank and also Current Liabilities. 

Changes to Equity included a large Asset Revaluation Reserve increase of $524k as a result of 

government valuation increases in building assets. RSL TAS Inc. also repaid an amount of $77k to Exeter 

RSL Sub-Branch Inc.  

 

Summary 

The overall financial position of RSL Tas Inc as at 31 December 2023 remains strong with a healthy 

Current Asset Ratio of 2.6 being recorded. The small operating deficit recorded for the 2023 financial year 

of $60k is a positive result and a major step forward from the past financial year where the deficit recorded 

was $250k.  

 

Michael Gallagher 

Chair, Finance Committee  
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The Returned & Services League of Australia (Tasmanian Branch) Inc. 
Balance Sheet   

as at 31 December 2023   

Note 2023 2022 

 

 

Total Current Assets 2,143,273 1,605,518 
 

 
693,500 

 

 

 
19,770 

 (19,770) 

 
Total Non-Current Assets  3,089,500  2,464,500 

 

4,070,018 

 
 
 

41,533 

8,303 

46,873 
55,991      

 
 152,700 

 
 

 3,917,317 

 

 
2,452,341 

138,565 

77,375 

1,499,519 
(250,483) 

 
Total Equity  4,404,904  3,917,317 

Non-Current Assets   

Land at government valuation 5 1,033,50
0 

 

Motor vehicle at cost 5 19,770 
Deduct provision for depreciation 5   (19,770) 

 

Total Assets 5,232,773 

Deduct Liabilities 
 

Current Liabilities  

AFOF Funds 41,533 

Creditors 19,513 

Grant in Advance 741,267 

Employee Liabilities: Leave, Payroll  25,556 

 
Total Liabilities      827,869 

Net Assets 
 

    
4,404,904 

Equity 
  

Asset Revaluation Reserve 5 3,077,341 

Welfare General Reserve  138,565 

Exeter sale proceeds  - 

Retained Earnings  1,249,036 

Current Period Earnings      (60,038) 

 

Assets   

Current Assets   

Cash at bank, on hand 4 802,761 

Investment Accounts  - 

Inventories  4,430 

GST Refundable 7 23,613 

Trade Debtors  7,572 

Prepaid Expenses  - 

Collins SBA investment  1,304,897    
1,304,897 

 

279,123 

77,489 

4,598 

7,872 

25,574 

2,273 

1,208,587     

 

Buildings at government valuation 5 2,056,000 
Deduct provision for depreciation 5 - 

 

1,771,00
0 
- 

 Plant & equipment at cost 5 100,964 
Deduct provision for depreciation 5 (100,964) 

 

100,964 
(100,964

) 
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The Returned & Services League of Australia (Tasmanian Branch) Inc. 

Statement of Changes in Equity 

For the year ended 31 December 2023 

 
Note Total Equity 

 
Balance at 1 January 2022  4,167,801 

Operating Loss for the year  (290,409) 

Deduct Sales of Asset  (5,969)   

Add Other comprehensive income 6 45,895 

 

Balance at 31 December 2022 3,917,317 

 
Balance at 1 January 2023  3,917,317 

Operating Loss for the year  (60,038) 

Add Asset Revaluation Reserve 5 625,000 

Deduct Exeter transfer back  (77,375)          

 
Balance at 31 December 2023  4,404,904  
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The Returned & Services League of Australia 
 (Tasmanian  Branch) Inc. 

 

Statement of Cash Flows 
 
 

 

For year ended 31 December 2023  

2023 2022 

 
Cash from Operations  

Receipts from all sources 2,110,486 896,276 

Deduct Suppliers and employees (1,604,782) (1,120,200) 

 
 
 

Cash from (- used in) investing activities 

  (223,924) 

Investment Income / (Loss) 134,678  (47,513) 

Sub-branch loans -  (200) 

Exeter transfer back (77,375)  - 

Distribution from sale of property -  45,895 

Proceeds from sale of Motor Vehicle -  8,000 
Investment expense (20,550)  (16,068) 

 

Cash Surplus from Investing activities 
 

36,753 
  

(9,886) 

 

Net cash increase (- decrease) for the year 
 

542,458 
  

(233,810) 

Balance at start of year 1,565,201  1,799,011 

 

Balance at end of year 
 

2,107,658 
  

1,565,201 

 

Made up by: 
   

Cash at bank, on hand 802,761  279,123 
Term Deposits 1,304,897  1,286,077 

 

Cash at year end 
 

2,107,658 
  

1,565,200 

 
 
 

Result for Year is reconciled to cash deficiency from operations as follows: 
 

 

(290,409) 
 

Changes in non-cash items 
Sundry creditors (4,363) (22,248) 
Investment income / (Loss) (114,128) 63,581 
Income in Advance 694,394 46,873 
Employee entitlements (30,436) (3,458) 
Sundry debtors 20,275 (18,263) 

 
 

 

(223,924) 
 

Cash Deficiency from Operations 505,705 

 

Operating surplus (- loss) for the year (60,038) 

 

 

Cash Deficiency from Operations 
 

505,705 
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The Returned & Services League of Australia (Tasmanian Branch) Inc. 
ABN: 11 977 093 123 

NOTES TO THE FINANCIAL STATEMENTS 

For The Year Ended 31 December 2023 
 

Note 1 Summary of Significant Accounting Policies 
 

Basis of Preparation 

The financial statements have been prepared on the basis that the charity is a non-reporting 

entity because there are no users dependent on general purpose financial statements. 

These financial statements are therefore special purpose financial statements that have 

been prepared in order to meet the requirements of the Australian Charities and Not-for-

profits Commission Act 2012. The entity is a not-for-profit entity for financial reporting 

purposes under Australian Accounting Standards. Material accounting policies adopted in 

the preparation of these financial statements are presented below and have been 

consistently applied unless stated otherwise. 

The financial statements, except for the cash flow information, have been prepared on an 

accruals basis and are based on historical costs, modified, where applicable by the 

measurement at fair value of selected non-current assets, financial assets and financial 

liabilities. The amounts presented in the financial statements have been rounded to the 

nearest dollar. 
 

Note 2 Revenue 
 

Non-reciprocal grant revenue is recognised in profit or loss when the entity obtains control of 
the 

grant and it is probable that the economic benefits gained from the grant will flow to the entity 

and the amount of the grant can be measured reliably. 
If conditions are attached to the grant which must be satisfied before it is eligible to receive 
the 

contribution, the recognition of the grant as revenue will be deferred until those conditions are 

satisfied. 
When grant revenue is received whereby the entity incurs an obligation to deliver economic 
value 

directly back to the contributor, this is considered a reciprocal transaction, and the grant 

revenue is recognised in the statement of financial position as a liability until the service has 

been delivered to the contributor, otherwise the grant is recognised as income on receipt. 
Donations and bequests are recognised as revenue when received. 

Interest revenue is recognised using the effective interest rate method, which for floating rate 

financial assets is the rate inherent in the instrument. Dividend revenue is recognised when 

the right to receive a dividend has been established. 
Revenue from the rendering of a service is recognised upon the delivery of the service to the 

customer. 

All revenue is stated net of the amount of goods and services tax (GST). 

Note 3 Income Tax 

 
No provision for income tax has been raised as the entity is exempt from income tax under 
Div 50 of the Income Tax Assessment Act 1997. 
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The Returned & Services League of Australia (Tasmanian Branch) Inc. 
ABN: 11 977 093 123 

NOTES TO THE FINANCIAL STATEMENTS 

For The Year Ended 31 December 2023 

 

 

Note 4 Cash at Bank, On Hand 
 

 
Note 5 Property, Plant & Equipment 

 
The association's building assets are recorded at government valuation and motor vehicles at cost. It is the 
intent of the Board to utilise the government valuations noted on the rates notices for revaluation of property 
values. Except for New Town following the 2023 government valuation, other buildings were revalued in 
2019. As valuations generally increase this would make depreciation of buildings redundant and we would 
need to write it back on revaluation, therefore no depreciation has been raised for 2022 and 2023. 

Depreciation on capital works and motor vehicles will be charged as follows 

 

Capital Works   2.50%   

                  Motor Vehicles 

 
Land and Buildings valuation as below: 

 
Sub-Branches 

 

Swansea including car park 

Huonville 

Rosebery 

Railton  

Cygnet 

Queenstown 

State Office 

  17.5% to 25%   

 

Building 

  

Land 

  
          Government     valuation 

- 
 

- 
 

- 

202,000  162,500  364,500 

179,000  21,000  200,000 

295,000  40,000  335,000 

255,000  45,000  300,000 

285,000    105,000  390,000 

New Town 840,000  660,000  1,500,000 

Total 2,056,000  1,033,500  3,089,500 

 
Note 6 Other Comprehensive Income/(Expense) 

Huon Sub-Branch wound up with income and expenses transferred back to State Branch as other comprehensive 
income in 2022 

2023 

$ 

 

2022 

$ 

 

Cash Drawer - Veterans Welfare 

Cash drawer 

Cash Draw - VHT 

ANZ General Acct 02767 

ANZ Visa Card 

Bendigo Bank - 144386075 

ANZ Cash Management Account 

MyState General 30035242 

Petty Cash 

Bendigo Bank - 154167506 

Bendigo Bank - Veteran Support 

MyState - 51331711 

Total cash and cash equivalents 

 

778 

44 

225 

701,923 

(4,648) 

7,285 

9,556 

75,717 

133 

1,661 

8,309 

1,776 

802,761 

 

1,001 

795 

- 

246,397 

(3,997) 

3,081 

8,555 

20,846 

783 

1,661 

- 

- 

279,123 
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 The Returned & Services League of Australia (Tasmanian Branch) Inc. 
ABN: 11 977 093 123 

NOTES TO THE FINANCIAL STATEMENTS 

For The Year Ended 31 December 2023 

 

 
Note 7 Good and Services Tax (GST) 

 

Revenues, expenses and assets are recognised net of the amount of GST, except 
where the amount of GST incurred is not recoverable from the Australian Taxation 
Office (ATO). In these circumstances the GST is recognised as part of the cost of 
acquisition of the asset or as part of an expense of the item. 

 

Receivables and payables are stated inclusive of the amount of GST receivable or 

payable. The net amount of GST recoverable from, or payable to, the ATO is included 

with other receivables or payables in the statement of financial position. 

 
Note 8 Payments to Auditor 

 

Payments to the association's Auditor were $6,700 in 2023 and $7,100 in 2022. No 

other payments were made in either year. 
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The Returned & Services League of Australia 

(Tasmanian Branch) Inc. ABN: 11 977 093 123 

BOARD STATEMENT 

 

 
In accordance with a resolution of the Board of Management of The Returned & Services League of 

Australia (Tasmanian Branch) Inc., the Board of the entity declare that: 

 
 

1. The financial statements and notes are in accordance with the Australian Charities and Not-or­ 

profits Commissions Act 2012 and: 

comply with Australian Accounting Standards - Reduced Disclosure Requirements 

(a) applicable to the entity and the Australian Charities and Not-for-profits Commission 

Regulation 2013; and 

give a true and fair view of the financial position of the entity as at 31 December 2023 

(b) and its performance for the year ended on that date, in accordance with the accounting 

policies described in Note 1 to the financial statements. 

 
 

2. In the opinion of the Board, there are reasonable grounds to believe that the entity will be 

able to pay its debts as and when they become due and payable. 
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THE RETURNED & SERVICES LEAGUE OF AUSTRALIA (TASMANIA 
BRANCH) INC. 

ABN: 11 977 093 123 

 
 

AUDITOR’S INDEPENDENCE DECLARATION UNDER SUB- 
DIVISION 60-C SECTION 60-40 OF THE AUSTRALIAN CHARITIES 

AND NOT-FOR-PROFITS COMMISSION ACT 2012 TO THE 
DIRECTORS OF THE RETURNED & SERVICES LEAGUE OF 

AUSTRALIA (TASMANIA BRANCH) INC. 

 
 

I declare that, to the best of my knowledge and belief, during the year ended 
31 December 2023 there have been no contraventions of: 

 

i. the auditor independence requirements as set out in the Australian 
Charities and Not-for-profits Commission Act 2012 in relation to the 
audit; and 

 
ii. any applicable code of professional conduct in relation to the audit. 

 
 

 

 

Michael Ian Derbyshire 
Director 

Hobart 

7 May 2024 

 

 

Bentleys Tasmania Audit 

Pty Ltd 

2nd Floor, 39 Sandy Bay Road 

Hobart 7000 

PO Box 205 

Battery Point 7004 

ABN 80 130 770 553 

T +61 3 6242 7000 

F +61 3 6278 3555 

admin@bentleystas.com.au 

bentleys.com

 

 
A member of Bentleys, a network of independent advisory and accounting firms located throughout 
Australia, New Zealand and China that trade as Bentleys. All members of the Bentleys Network 
are affiliated only, are separate legal entities and not in partnership. A member of Allinial Global – an 
association of independent accounting and consulting firms. 
Liability limited by a scheme approved under Professional Standards Legislation. 

mailto:admin@bentleystas.com.au
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INDEPENDENT AUDIT REPORT 
TO THE MEMBERS OF THE RETURNED & SERVICES LEAGUE OF 
AUSTRALIA (TASMANIA BRANCH) INC. 
ABN: 11 977 093 123 

 

Opinion 
 

We have audited the special purpose financial report of The Returned & 
Services League of Australia (Tasmania Branch) Inc. (the Entity), which 
comprises the balance sheet as at 31 December 2023, the profit and loss 
statement, cash flow statement and statement of changes in equity for 
the year then ended, and notes comprising a summary of significant 
accounting policies and other explanatory notes. 

 
In our opinion, the accompanying financial report of The Returned & 
Services League of Australia (Tasmania Branch) Inc. has been prepared 
in accordance with Division 60 of the Australian Charities and Not-for-
Profits Commission Act 2012, including: 

 
a) giving a true and fair view of the registered entity’s financial 

position as at 31 December 2023, and of its financial performance 
for the year ended on that date; and 

b) complying with Australian Accounting Standards to the extent 
described in Note 1, and Division 60 the Australian Charities and 
Not-for-profits Commission Regulation 2013. 

 

Basis for Opinion 
 

We conducted our audit in accordance with Australian Auditing 
Standards. Our responsibilities under those standards are further 
described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Entity in 
accordance with the ethical requirements of the Accounting Professional 
and Ethical Standards Board’s APES 110 Code of Ethics for Professional 
Accountants (the Code) that are relevant to our audit of the financial 
report in Australia. We have also fulfilled our other ethical responsibilities 
in accordance with the Code. 

 

We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion. 

 

Emphasis of Matter – Basis of Accounting 
 

We draw attention to Note 1 to the financial report, which describes the 
basis of accounting. The special purpose financial report has been 
prepared for the purpose of fulfilling the responsible entities’ financial 
reporting responsibilities under the ACNC Act. As a result, the financial

 

 

 

Bentleys Tasmania Audit 

Pty Ltd 

2nd Floor, 39 Sandy Bay Road 

Hobart 7000 

PO Box 205 

Battery Point 7004 

ABN 80 130 770 553 

T +61 3 6242 7000 

F +61 3 6278 3555 

admin@bentleystas.com.au 

bentleys.co

mailto:admin@bentleystas.com.au
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report may not be suitable for another purpose. Our opinion is not 
modified in respect of this matter. 

 

Responsibility of the Responsible Entities for the Financial Report 
 

The Board of Management of the entity are responsible for the 
preparation of the financial report that gives a true and fair view and have 
determined that the basis of preparation described in Note 1 to the 
financial report is appropriate to meet the requirements of the ACNC Act 
and the needs of the members. The Board’s responsibility also includes 
such internal control as the responsible entities determine is necessary 
to enable the preparation of a financial report that gives a true and fair 
view and is free from material misstatement, whether due to fraud or error. 

 
In preparing the financial report, the Board is responsible for assessing 
the entity’s ability to continue as a going concern, disclosing, as 
applicable, matters relating to going concern and using the going concern 
basis of accounting unless the Board either intends to liquidate the entity 
or to cease operations, or have no realistic alternative but to do so. 

 

Auditor’s Responsibilities for the Audit of the Financial Report 
 

Our objectives are to obtain reasonable assurance about whether the 
financial report as a whole is free from material misstatement, whether 
due to fraud or error, and to issue an auditor’s report that includes our 
opinion. Reasonable assurance is a high level of assurance but is not a 
guarantee that an audit conducted in accordance with the Australian 
Auditing Standards will always detect a material misstatement when it 
exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in aggregate, they could reasonably be 
expected to influence the economic decisions of users taken on the basis 
of this financial report. 

 
As part of an audit in accordance with Australian Auditing Standards, we 
exercise professional judgement and maintain professional scepticism 
throughout the audit. We also: 

 

• Identify and assess the risks of material misstatement of the 
financial report, whether due to fraud or error, design and perform 
audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for 
our opinion. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as 
fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

• Obtain an understanding of internal control relevant to the audit in 
order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity’s internal control.
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• Evaluate the appropriateness of accounting policies used 
and the reasonableness of accounting estimates and 
related disclosures made by the Board. 

• Conclude on the appropriateness of the Board’s use of the 
going concern basis of accounting and, based on the audit 
evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant 
doubt on the entity’s ability to continue as a going concern. 
If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the 
related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our 
conclusions are based on the audit evidence obtained up to 
the date of our auditor’s report. However, future events or 
conditions may cause the entity to cease to continue as a 
going concern. 

• Evaluate the overall presentation, structure and content of 
the financial report, including the disclosures, and whether 
the financial report represents the underlying transactions 
and events in a manner that achieves fair presentation. 

 
We communicate with the Board regarding, among other matters, 
the planned scope and timing of the audit and significant audit 
findings, including any significant deficiencies in internal control that 
we identify during our audit. 

 

 

Michael Ian Derbyshire 
Director 

 
 

7 May 2024 
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Section 4 – Other Important Information 

Acknowledgements and Thank You 

Our sincere and personal gratitude is extended to all those individuals and organisations that 

have worked alongside us during the year. We make special mention of the following: 

• Representatives of the Federal Government 

• State Government of Tasmania 

• 12/40th Battalion Royal Tasmanian Regiment 

• 2nd Force Support Battalion 

•  Defence Cadets 

• Lord Mayor of the City of Hobart and Hobart City Council Staff 

•  Local Council Staff in Municipalities across the State 

• The Police Commissioner and the Officers of the Tasmanian Police Force 

• The Deputy Commissioner and Staff of the Department of Veterans’ Affairs – Tasmania  

• Staff of the Department for Education, Children and Young People 

• John MacMurray, Aviso Insurance 

•     Mates4Mates – Hobart & Launceston Centre Staff 

 

Grants and Funding 

• State Government of Tasmania 

• The Department of Veterans’ Affairs  

• RSL (Queensland Branch) 

Corporate and Community Partners 
 

• Clubs Tasmania and the Tasmanian Hospitality Association 

• Tasmanian Headstone Project 

• North Melbourne Football Club 

• COTA (Council of the Aging) 
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RSL Sub-Branches Contact List - as at 31st December 2023 
 

 
Sub-Branches Comprising the RSL (Tasmania Branch) Inc. 

Sub-Branch representation at State Congress is based on financial membership as at 
31 December 2023 under terms of Constitutional By-Law 18 

Sub-Branch Reps President Secretary Secretary’s Address Phone 

Beaconsfield 2 Cecil Williams 
0408 639 036 

Ron Chandler 

 
PO Box 55, Beaconsfield 7270 
beaconsfieldrsl@outlook.com 
 

6383 1476 

Bicheno 2 Tony McLeod 
0412 631 821 

David Hough 
0400 036 898 

13 Sinclair St, Bicheno 7215 
bichenorslsub@gmail.com 

6375 1408 

Bridport 2 Simon Hirst 
0448 635 611 
 

Gayle Edson  
0439 903 700 

67 Main St, Bridport Tas 7262 
g_edson@yahoo.com 

6356 1146 

Brighton Green 
Ponds 

2 Peter Taylor 
0497 376 712 

Carolyn Bassett 
0412 903 944 

PO Box 118, Kempton 7030 
brightongreenponds@gmail.com 
 

0412 903 944 

Bruny Island 1 Trevor Adams 
0427 931 225 

 
 

140 Matthew Flinders Drive,  
Bruny Island 7150 
tjada@bigpond.com 
 

6293 1225 
 

Burnie 
 
 

2 Adrian Radford 
0477 445 335 

Michelle Radford 
0438 229 004 

PO Box 199, Burnie 7320 
secretaryburniersl@gmail.com 

0477 445 445 
 

Circular Head 2 Terence Holland 
6452 1523 

Leonie Holland 
0438 434 195 

PO Box 112, Smithton 7330 
rslhousefine@gmail.com 

6452 1523 
 
 

Channel 2 Steve Wass 
0412 634 647 

Richard Goodwin 
6229 6124 

102 Wells Pde, Blackmans Bay 
7052 
dickieg19@hotmail.com  
 

6229 6124 

Claremont 
 
 

2 Nick Murnane 
0438 716 556 

 Tracey Cotton 9 Bilton St, Claremont 7011 
secretary@claremontrsl.org.au 

6249 2099 

Clarence 
 
 

2 Kerry Petrie 
0408 251 727 

Cheryl Walsh 
6244 1642 

PO Box 89, Rosny Park 7018 
clarencersltas@gmail.com 

6244 1642 

Cygnet 2 Glenn Hopkins 
0429 808 139 

 

George Fikerle 
0409 908 590 

80 Mary Street, Cygnet   7112 
sec.cygnetrsl@hotmail.com  

6295 1345   
 

Deloraine 2 Jason Frisch 
0498 753 508 

Shirley Howe 
0409 199 721       

42 Lansdown Pl, Deloraine 7304 
deloraine.rsl@gmail.com   
 

6362 4216 

Devonport 2 John Tapp 
 

Stan Bailey 
0481 482 458 

PO Box 365, Devonport 7310 
stansecretaryrsl@gmail.com 
 

6424 2673 

Dunalley 2 Anthony McGlone 
0421 635 470 

Judy Young 
0407 350 703 

PO Box 120, Dunalley 7177 
dunalleyrsl@gmail.com 
 

0407 350 703 
 

Esperance 
 

2 Mick Moon 
0417 710 356 

Sharon Johnson 
0417 753 751 

PO Box 248, Dover 7117 
esperancersl@gmail.com 
 

6298 1264 

Exeter 2 Trevor Gillham 
 

Warren Scales 
0418 135 490 

10 Murray St, Exeter 7275 
exeterrsl@hotmail.com  

 

6394 4842 

mailto:beaconsfieldrsl@outlook.com
mailto:bichenorslsub@gmail.com
mailto:g_edson@yahoo.com
mailto:brightongreenponds@gmail.com
mailto:tjada@bigpond.com
file://///rslqld.org/RSL%20tasmania/Company/ANNUAL%20REPORT/secretaryburniersl@gmail.com
mailto:rslhousefine@gmail.com
mailto:dickieg19@hotmail.com
mailto:secretary@claremontrsl.org.au
mailto:clarencersltas@gmail.com
mailto:sec.cygnetrsl@hotmail.com
mailto:deloraine.rsl@gmail.com
mailto:stansecretaryrsl@gmail.com
mailto:dunalleyrsl@gmail.com
mailto:esperancersl@gmail.com
mailto:exeterrsl@hotmail.com
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Fingal Mathinna 

         
 
         
         1 

 
 
 

 

 
 
 
Gary Barnes 
0419 500 847 

 
 
 
fingalmathinnarsl@gmail.com 

 

 

 
Flinders Island 

 
2 

 
Kevin Robinson 
0429 592 288 

 
Judith Blundstone 
0427 592 044 

 
PO Box 106, Whitemark  
Flinders Island 7255  
judith.blundstone@gmail.com 
 

 
0427 592 044 
 

George Town 
 
 

2 Phil Evans 

 
Robyn Moody 
0411 966 763 

PO Box 105, George Town 7253 
office@rslgeorgetown.com.au 

6382 2745 
 

Hobart 2 Kieran Lennard 
0417 332 305 

Andrea Gerrard 
0438 700 457 

213 Liverpool St, Hobart 7000  
hobartrsl@bigpond.com  
 

6231 4049 

King Island 2 Gary Barker 
0409 446 264 

Margaret Bennett 
0429 646 211 
 

PO Box 309 Currie, King Island 
7256 
margiejbenn51@gmail.com 

6462 1160 
 

Kingston Beach 2 Mel Cooper 
0455 660 264 
 

Les Connell 
0488 984 153 

39 Beach Rd, Kingston Beach 7050 
kbrslsubbranch@bigpond.com 
 

6229 4800 
 
 

Latrobe 
 

2 Jeff Garwood 
0428 148 062 

Jason Bloom 
0417 806 129 

160 Gilbert St, Latrobe 7307 
latrobersl2@gmail.com   
 

0417 806 129 

Launceston 2 Graeme Barnett 
0439 397 133 

Peter Williams 
0408 238 100 

313 Wellington St,  
South Launceston 7249 
admin@launceston.rsltas.net.au   

6344 9584 
 

Lenah Valley 2 Andrew McShane 
0400 553 287 
 

Tony Westbrook 
 

188 Lenah Valley Rd, Lenah Valley 
7008 
lvrsl@internode.on.net 

6228 2535 
 

Lilydale 1  Diane Godfrey 
0407 879 893 
 

PO Box 56, Lilydale 7268 
rsllilydale@gmail.com 

 0419 873 086 

Lindisfarne 
 

2 Chris Parker 
0428 430 863 

 

Lorraine Parker 
0417 430 863 

PO Box 3, Lindisfarne 7015 
lindisfarnersl@gmail.com 

6243 9820  
 

Maydena 2  Jasmine Slater 
0448 858 728 
  

RSL Club, 19 Junee Road, 
Maydena  7140 
maydenarslclub@gmail.com 

6288 2314 

New Norfolk 2 Geoff Hack 
6261 2931 

Brian Glover 
0407 338 966 

PO Box 77, New Norfolk 7140 
newnorfolkrsl@outlook.com 
 

6261 2931 

Northern Midlands 2 Geoff Leitch 
0498 437 267 
  

Greg Johnston 
0477 330 866 

PO Box 39, Longford 7301 
northernmidlandsrsl@gmail.com 

6391 1397 

Oatlands 
 
 

1 Anthony Collis 
0419 100 924 

 1741 Mudwalls Road, Jericho 7030 
bowsden@hotmail.com 
 

6254 1225 

Penguin 2 Graham Deacon 
6437 2492 

Stewart Freeman 
0407 400 726 

173 Sports Complex Ave, Penguin 
7316 penguinrsl@outlook.com 
 

6437 2767 

Primrose Sands 2 Neale Butterworth 
0419 579 763 

Deborah Ball 
 

PO Box 582, Sorell 7172 
primrosesands.rsla@bigpond.com  
 

6265 5655 

Queenstown 2 Kate Lovell 
0438 070 313 

Janet Lay 
0419 153 007 

PO Box 40, Queenstown 7467 
rslqueenstown@bigpond.com 
 

6471 1209 

Railton 2 Greg Bussler 
0408 286 186 

Kaye Buckley 
0416 125 759 

PO Box 133, Railton 7305 
railton.rslsub@gmail.com 

6496 1324 

 
Rosebery 

 
        2 

 
Charles Mawer 
0408 830 783 

 
Kristy Goodsen and  
Toni Apted 

 
12 Agnes Street, Rosebery, 7470 
roseberyrsl@bigpond.com 

 
6473 1420 

mailto:fingalmathinnarsl@gmail.com
mailto:judith.blundstone@gmail.com
mailto:office@rslgeorgetown.com.au
mailto:hobartrsl@bigpond.com
mailto:kbrslsubbranch@bigpond.com
mailto:latrobersl2@gmail.com
mailto:admin@launceston.rsltas.net.au
mailto:rsllilydale@gmail.com
file://///rslqld.org/RSL%20Tasmania/Company/Annual%20Report%20info/lindisfarnersl@gmail.com
mailto:maydenarslclub@gmail.com
mailto:newnorfolkrsl@outlook.com
file:///C:/Users/tamara.abbott/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/KZ0O32M7/northernmidlandsrsl@gmail.com
mailto:bowsden@hotmail.com
mailto:penguinrsl@outlook.com
mailto:primrosesands.rsla@bigpond.com
mailto:rslqueenstown@bigpond.com
file://///rslqld.org/RSL%20tasmania/Company/ANNUAL%20REPORT/roseberyrsl@bigpond.com


 

33 | P a g e  
 

109TH ANNUAL REPORT 

 

 
 
Ross 

 
 

2 

 
 
Ross Cosgriff 
0427 492 095 

 
 
Amanda Barden 
 

 
 
7 Bridge Street, Ross 7209 
rossrslsubbranch@gmail.com 

 
 
0431 399 642 

 
Scottsdale 

 
2 

 
Jan Warner 
 

 
Belinda Somerville-Hall     
0467 212 527 

 
56 Pennells Road, Scottsdale 7260 
hallbelinda75@gmail.com 

 
6352 2335 

 
 
Sheffield 
 
 

 
 

2 

 
 
George MacDonald 
0459 021 038 

 
 
Stuart Wilson 
0400 414 050 

 
 
77 Main Street Sheffield 7306 
rsl.sheffield@gmail.com 

 
 
6491 1393 

Sorell 2 Stephen Smith 
 

Geoff Reynolds 
0419 360 630 

PO Box 328, Sorell 7172 
info@sorellrsl.org.au 
 

6265 2784 

South Arm 2 Terry Roe 
 

Herman Westerhof AAM LM 
 

C/- South Arm Post Office, South 
Arm 7022   
southarmrslsb@gmail.com 
 

6239 9171 

Spring Bay 2 Robin Hutchings      
0438 614 112 

Margaret McElwee 
 0467 317 301 

1 Vicary St, Triabunna 7190 
springbayrsl@bigpond.com 

6257 7577 

 
 

St Helens-St Marys 2 David Cantley 
0409 702 394 

Mark Hinsley 
0401 497 066 
 

PO Box 364, St Helens 7216 
rslsthelens2@gmail.com 

6376 1372 
 

Swansea 2 William Costin 
0409 257 437 

Julie Orr 
0427 763 061 

PO Box 17, Swansea 7190 
admin@swansearsltas.com.au 
 

6257 8188 

 

Tasman 
 

1 Gordon Osmond 
0437 255 793 

 C/- Post Office Nubeena, 7184 
Tasmanrsla@gmail.com 

6250 2135 

 
Ulverstone 
 

 
2 

 
Geoff Mainwaring 
0417 593 705 
 

 
Trish King 
0428 667 781 

 
PO Box 128, Ulverstone 7315 
admin@ulverstonersl.com.au 

 
6425 1942 
 

Westbury 2 Phil Steers 

 
Jo Muggleton 
0417 211 858 

PO Box 116, Westbury 7303 
westburyrsl@gmail.com  

6393 1313 
 

Wynyard 
 
 
Zeehan                                              

2 
 
 

2              

Neil Evans 
0447 248 614 
 
Peter Hill 
0429 990 881 

John Findlater 
0439 600 046 
 
Elizabeth Yude 

PO Box 151, Wynyard 7325 
admin@wynyardrsl.org.au 
 
139-143 Main St, Zeehan 7469 
zeehanrsl7469@yahoo.com 

 
 

 

6445 1294 
 
 
0429 990 881 

 

 

 

 

 

 

 

mailto:sncrob@gmail.com
mailto:hallbelinda75@gmail.com
mailto:rsl.sheffield@gmail.com
mailto:info@sorellrsl.org.au
mailto:southarmrslsb@gmail.com
mailto:springbayrsl@bigpond.com
mailto:rslsthelens2@gmail.com
mailto:admin@swansearsltas.com.au
mailto:Tasmanrsla@gmail.com
file:///C:/Users/tamara.abbott/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/KZ0O32M7/ulverstonersl@bigpond.com
mailto:westburyrsl@gmail.com
mailto:admin@wynyardrsl.org.au
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How You Can Help 

 

Become a Member of RSL Tasmania 

Contact your local RSL Sub-Branch and ask for a Membership Application Form – it’s that 

easy! 

 

Volunteer your time 

Our Volunteers are the backbone of our organisation. RSL Tasmania is always seeking 

valuable support from community members to donate a small     portion of their time during 

our ANZAC Day Appeal in April and Remembrance Day in November. There are also 

some wonderful opportunities during the year to assist with fundraising, raffles, BBQ’s or 

our Annual Gala Ball. 

 

Make a donation 

Your kind donations go directly to support Veteran services and our valuable work 

with Veterans and their families. Donations can be made via our website, over the 

phone, or at ANZAC House (State Branch). Donations to the RSL Tasmania 

Welfare Fund has a Deductible Gift Recipient (DGR) tax status. 

 

Leave a bequest 

This is something that we leave entirely up to the families of deceased Veterans as it is 

their personal choice to honour the wishes of the Veteran. Any bequests are used in 

accordance with written wishes. 

 

Support an event or fundraising activity 

Throughout the year our Sub-Branches hold many charitable stalls, sausage sizzles etc 

as  fundraisers. Support at such events is always valuable, and the RSL can be supported 

simply by buying an ANZAC token in April or a poppy in November from your hard working 

RSL Volunteers. 

 

Contact Us 

 
ANZAC House 

PO Box 147, New Town, TAS 7008 

(03) 6242 8900 

admin@rsltas.org.au 

www.rsltas.org.au 

mailto:admin@rsltas.org.au
http://www.rsltas.org.au/
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Chief Executive Officer’s Report 
 
As I come to the end of my second year, I want to share my thoughts on the past, the present, and the 
future. 
 
In two years, we have reduced our budget deficit by 79% and increased our wellbeing support spending by 
over 400%. Reducing the budget deficit, whilst increasing spending simultaneously is no mean feat and is 
a credit to everyone involved. 
 
Veterans and their families must be our core business; it is the bedrock of our existence. 
 
Over the past 12 months, our Wellbeing Team has transformed the wellbeing space across all aspects 
which has led to a massive increase in services. Alongside our Social Workers and Advocates, 50 
Wellbeing Support Officers have been trained to deliver much-needed wellbeing support to Veterans and 
their families statewide.  
 
Our focus on wellbeing has helped over 190 Veterans or widows across the state. In housing, we have 
directly or indirectly housed over 20 Veterans and their families. Sadly, 30% of those Veterans identified 
as homeless. Working out of local Sub-Branches, our Volunteer Wellbeing Advocates have done everything 
from making a home warm and safe for a female Veteran and her young family, to bringing a widow back 
home to spend her later years with her loved ones.  
 
Our Compensation Team will deliver over 5000 volunteer hours (600 claims or reviews) in the year to date, 
which is 62% up on 2022, ensuring our Veterans and their families receive what they deserve. 
 
In late 2020, RSL Tasmania faced a very different question, one of survival. Now, we face a brighter future 
as we look towards 2024. This can be attributed to two main factors:  
 
Firstly, our Staff, be that Employee or Volunteer; and secondly, our excellent relationship with RSL 
Queensland who provide critical support. I am proud to call RSL Queensland our brothers and sisters. 
They, like us, believe in remembering our fallen, but we fight like hell for the living. 
 
2024 will see us start to roll out VeteranHub over three years. It will see us engage further with the State 
Government for Veteran housing, in the mental health space, and close the gap further for female Veterans. 
In 2023, 46% of our services in the wellbeing space were for females, and we aim to further increase that 
support.  
 
2024 will also see us push harder to increase our operational output and reach further into the media space 
so Veterans know we are out there. As we prepare for the future, we have changed our Constitution so that 
it reflects what we strive to achieve. 
 
There is much to do and a long way to go, but we are delighted to be going in the right direction. 
 
Together, we can make Tasmania a place where Veterans and their families can thrive. 
 

John Hardy 

CEO 
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